Issue 1: Can Capitalism Lead to Human Happiness?
YES: Adam Smith, from An Inquiry Into the Nature and Causes of the Wealth of Nations (vols. 1 and 2b, 1869)
NO: Karl Marx and Friedrich Engels, from The Communist Manifesto (1848)“If we will but leave self-interested people to seek their own advantage,” Adam Smith (1723–1790) argues, “the result, unintended by any one of them, will be the greater advantage of all. No government interference is necessary to protect the general welfare.” “Leave people to their own self-interested devices,” Karl Marx (1818–1883) and Friedrich Engels (1820–1895) reply, “and those who by luck and inheritance own the means of production will rapidly reduce everyone else to virtual slavery. The few may be fabulously happy, but all others will live in misery.”
Issue 2: Can Ethics Codes Build “True” Corporate Ethics?
YES: Eric Krell, from “How to Conduct an Ethics Audit: An Ethics Audit Can Reveal Gaps in Your Ethics Policies and Practices,” HR Magazine(April 2010, pp. 48–51)
NO: Greg Young and David S. Hasler, from “Managing Reputational Risks: Using Risk Management for Business Ethics and Reputational Capital,” Strategic Finance(November 2010, pp. 37–46)Eric Krell finds that one of the major corporate goals of the human resource office is to build true corporate ethics. He believes this can be done with a code of ethics, through performance reviews, and with ethics audits. Through this process, employees’ good and corporate good can become the same. Greg Young and David S. Hasler believe that strengthening the role of ethical and reputational capital has been given the short shrift within corporations. It may be that one day ethics audits and ethics codes could be essential in building capital. However, they state that until management understands that poor ethics make for poor profits, business practices will continue to ignore the place of an ethics core within their organization. 
Issue 3: Is It Ethical for Big Pharmaceutical Companies to Discourage Generic Drugs’ Access to the Market?
YES: Agnes Shanley, from “Legitimate Concerns over Patent Protection, Profits and Shareholder Value are Being Balanced by Ethics and Humanism,” Pharmaceutical Manufacturing (2005)
NO: Arthur Caplan and Zachary Caplan, from “How Big Pharma Rips You Off,” CNN (April 25, 2013)Agnes Shanley argues that the enormous cost of developing a new drug justifies attempts to protect its exclusive access to the market after the patent has expired. Arthur Caplan and Zachary Caplan are skeptical of the “staggering cost” claims, and argue that consumers should have access to the generic version of the drug as soon as possible.
Issue 4: Is Employer Monitoring of Employee Social Media Justified?
YES: Brian Elzweig and Donna K. Peeples, from “Using Social Networking Web Sites in Hiring and Retention Decisions,” SAM Advanced Management Journal(Autumn 2009, pp. 27–35)
NO: Steven Greenhouse, from “Even if It Enrages Your Boss, Social Net Speech Is Protected,” The New York Times (January 21, 2013)Brian Elzweig and Donna K. Peeples write that although employers do need to be respectful of their employees’ privacy, they also have the responsibility to avoid negligent hiring and negligent retention. They find that the monitoring an employee’s, or a potential employee’s, social media is a viable way to avoid these potentially serious problems. This is not to say that an employer’s monitoring of social media should be without limits. Special care should be taken in respect to state privacy laws regarding the protection of employees outside of company time. Steven Greenhouse explains that new findings from the National Labor Relations Board state it is illegal for employers to fire employees based on social media posts. Often when an employee begins a job, part of the policy discussion revolves around social media use. In the majority of cases, the employee is told not to post materials that make the firm, the employer, and other employees appear in a bad light. It appears that many firms should begin rewriting their policy manuals based on the findings from the National Labor Relations Board as well as state law.
Issue 5: Is CEO Compensation Justified by Performance?
YES: Ira T. Kay, from “Don’t Mess with CEO Pay,” Across the Board (January/February 2006)
NO: Edgar Woolard, Jr.,from “CEOs Are Being Paid Too Much,” Across the Board (January/February 2006)Ira T. Kay, a consultant on executive compensation for Watson Wyatt Worldwide, argues that in general the pay of the CEO tracks the company’s performance, so in general CEOs are simply paid to do what they were hired to do—bring up the price of the stock to increase shareholder wealth. Edgar Woolard, Jr., a former CEO himself, holds that the methods by which CEO compensation is determined are fundamentally flawed, and he suggests some significant changes.
Issue 6: Is Hydrofracking a Safe Practice?
YES: Danny Hakim, from “Gas Drilling Is Called Safe in New York.” The New York Times (January 3, 2013)
NO: Ben Goldfarb, from “Hydrofracking Poses Serious Risks to Human Health,” Policymic (May 2012)Danny Hakim reports that the New York Health Department will be issuing a report claiming that the practice of hydrofracking is safe as it is practiced in the state of New York; after significant pressure from the drilling industry and landowners, the moratorium on hydrofracking was lifted for the Southern Tier of the state in the summer of 2012. Ben Goldfarb disagrees, citing a recently released Environmental Protection Agency report that links hydraulic fracturing to contaminated well-water in Wyoming. He also points out that an abundance of clean water is needed for the process—a commodity which is scarce in the western United States.
