
Center for Community Partnerships & Service Learning (CPSL) 
California State University, Bakersfield 

46 MECC 
9001 Stockdale Highway 

Bakersfield, California 93311-1099 
 

Student Evaluation of Intern Assignment 
  

Quarter/Year:      

Student:             Date:      

Immediate Supervisor:           Title:      

Company/Agency:             
 
This evaluation will be important in determining the value of your work experience, both for yourself and for future 
students in future assignments. The evaluation should be honest and indicate problems as well as your progress during 
the period. Please add your evaluative remarks on the reverse side so that your Coordinator can counsel with you and 
the organization to improve and maintain the program. 
Place and “X” next to the appropriate category. 

Educational value of assignment 
 Exceptional opportunity 
 Worthwhile Experience 
 Not very useful, might help some 
 Probably of no value 

 
Supervisor’s attitude towards student 

 Encouraged spirit of inquiry, helpful 
 Willing, but did not go out of his way 
 Seemed to see students as “in the way” 
 Actively rejected students 

 
Relation of experience to major 

 Very closely, clarifies topics 
 Usually illustrates theory 
 Seldom offers opportunity to relate 
 No relationship exists 

 
Opportunities to relate to other personnel 

 Open, friendly, supportive atmosphere 
 Permitted, but not encouraged 
 Generally unfriendly 
 Student kept out of the group 

 
My attitude 

 Showed real enthusiasm and initiative 
 Willing when told to do something 
 Lacked interest and initiative 
 Refused all but assigned duties 

 
My work habits 

 Looked for additional things to do 
 Checked work; neat, accurate and on time 
 Regular and punctual in attendance 
 Showed up for work 
 

My technical skills 
 Were more than required 
 Were adequate 
 Were less than they should have been 

 
Supervisor’s availability when needed for questions 

 Always 
 Sometimes 
 Hardly ever 
 Never, had to seek help elsewhere 

 
Your relationship with your supervisor 

 Good 
 Fair 
 Poor 

 
Position’s relationship to initial job description 

 Experience closely matches that offered 
 Experience mostly matches that offered 
 Little relationship exists 
 Extremely unsatisfactory 

 
My full potential 

 Eagerly sought to gain maximum form experience 
 Usually tired to get the most from the experience 
 Did not do anything extra 
 Did as little as possible 

 
Salary in relation to requirements, experience and 
academic level 

 Position well paid 
 Adequate pay 
 Definitely underpaid for services expected 
 Situation exploits students 

(over) 



Overall self-rating to other full-time employees 
 Above average 
 Average 
 Below average 

 
Supervisor’s willingness/capability of answering 
questions 

 Helpful and informative 
 Somewhat informative 

 Unhelpful, uncommunicative 
 

Supervisor’s receptiveness to new ideas you might 
have had 

 Implemented suggestions 
 Gave reasonable thought without implementation 
 Merely paid lip service 
 Did not want to hear them 
 Does not apply

 Passively kept to himself 
 Don’t know – I did not seek much help 
 

Briefly describe Work Period Assignment(s). 
 
 
 
 
 
 
Briefly describe how your work assignments relate to academic courses taken in school. 
 
 
 
 
 
 
Objectives: 
 

 
 

 
 
Are you experiencing any problems on the job? 
 

 
 
 
Briefly describe any improvements you feel are needed with your placement and/or the program. 
 
 
 
 
 
 
Please evaluate your overall performance: 
 
 Outstanding      Above Average              Average    Below Average  Unsatisfactory 
              
   
 
Student’s Signature:         Date:      

 
For the confidential use of California State University, Bakersfield only. 
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